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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

N.S.S.R S ARTS COVMERCE COLLEGE, PARLI
VAI INATH

Name of the head of the Institution

DR RAMESHWAR SURAJNVAL BANGAD

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07020251495
Mobile no. 9422241896

Registered Email

navganparli @edi ffmail.com

Alternate Email

navgan2022@mei | . com

Address BASVESHWAR COLONY BEH ND OLD POVER
HOUSE

City/Town PARLI VAI JNATH

State/UT Mahar ashtra

Pincode

431515




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

DR SUDARSHAN SUBHASH AWASTH

Phone no/Alternate Phone no.

07972334877

Mobile no.

9960127866

Registered Email

sudar shanawast hi @nai | . com

Alternate Email

navgan2022@mei | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. navgancol | egeparli.com fi

L es/ AQAR 2017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://navgancol | egeparli.conffiles/01%
20Acaden c¥?0Cal ender ¥202018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 71.70 2004 16- Feb- 2004 27- Mar - 2011
2 A 3.13 2011 27-Mar-2011 | 26- Mar-2016
3 A 3.02 2017 26- Mar - 2016 21- Feb- 2022
6. Date of Establishment of IQAC 20- Apr - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture




Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Ent r epr eneur shi p
Devel opnent and Car eer
Gui dance

21- Aug- 2018 120

Nutrition Week

01- Sep- 2018 100

Nati onal Semi nar in H ndi
in Collaboration with

Vai dyanat h Col | ege Parli
Vai | nat h

01- Feb- 2019 161

Parent Al umi Meet

13- Aug- 2018 56

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Student Welfare |GO Schol arship State 2019 1231945
Gover nnent of 365
Mahar ashtra
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Five certificate courses were conduct ed.

Ef fective progranmes inplenented through NSS departnment.




Organi zed National Level Conference in Hindi.

Conducted Musical prograns for interested persons for society and all faculty

students separately.

Organi sed Alumi and Parents Meet

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Certificate Courses

The 1 QAC of the coll ege conducted five
certificate courses in Sugam Sangeet
course for all faculty students, Sugam
Santeet course for women in the

soci ety, Dress designing.

Musi cal Progranme for society

We organi zed musi cal programe called
Sangeet Shekoti Sandhya for the
society. The people fromthe vicinity
of Parli Vaijnath were benifited.

Organi sation of National |evel
conference in Hi ndi

Nati onal |evel conference in Hi ndi

subj ect was organi zed in collaboration
wi t h Vai dyanath col |l ege Parli Vaijnath.
161 participants were benefited.

Nat i onal Service Schene (NSS)

Through the NSS departnent the
cleanliness drive, tree plantation and
speci al speeches fromthe various
resource persons were organi zed at
Mauj e Nagpi npri by the coll ege.

Feedback system

Feedback are collected from students
/al umi/ teachers/ enployer/ parents
and those are anal ysed. According to
t he suggestion fromthe feedback the
nunber of conputers is increased and
nore facility regarding the internet
and nmai ntenance i s given.

Revi ew of mentor / nentee system

Ment or / nent ee system was reviewed. All
the staff was given the responsibility
of their nentees. The outcome was that
nment ees di scussed their problens wth

their mentors.

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date




CGover ni ng Body Navgan Shi kshan Sanst ha 23-Jan- 2019
Beed
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 11-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

NSSRS Arts and Conmerce Col | ege Parli
Vai j nat h makes use of nanagenent

i nformati on system for dissen nating
the information and for the

coordi nati on anong the various

st akehol ders of the institute.
Managenent information systemis used
at various levels. Mdule 1

adm ni stration: The necessary

i nformation i s upl oaded and

communi cated to all the stakehol ders on
the coll ege website

htt p://navgancol | egeparli.conl For

di ssemi nating informati on anong the
staff menbers of the institute their
emai |l accounts are used. Email is used
by principal and office bearers to
convey the necessary information
regardi ng the various policies,

deci sions, information and inportant
announcenent of the institute. The
institute has 50 computers with
Internet connection and free WFi
facility. Broadband connection is al so
made avail able. Bionetrics attendance
systemfor all the staff nenbers has
been installed by the institute. Mdul e
2 Pl anni ng and devel opnent: | QAC

adm ni strative section, UGC conmmittee,
col | ege devel opnent conmittee, research
committee ,etc. conmittees regularly
visit the inmportant websites |like the
parent University website, UGC and NAAC
website, Director of Hi gher Education
website,etc. for the latest updates in
hi gher education. The institute
regularly submits data for Nationa
Institutional Ranking Framework ,all




I ndi a Survey on Hi gher Education

Annual Quality Assurance report (AQAR )
etc.. Mdule 3 accounting and Fi nance:
Col | ege Managenent System (CM5)is used
by the institute for accounting and
financial purposes. In it salary and

ot her payment details of the teaching
and non teaching staff of the institute
are maintained. It is also used for the
mai nt enance of students schol arship
details. Mddule 4 Student Adm ssion and
Support: MS is used to maintain
student enroll ment data. Student data
is maintained caste wi se, subject w se

,course wise, etc. in detail. MSis
al so used for adm ssion process of the
students, for filling of examforns, to

i ssue certificates |like transfer
certificate, Bonafide certificate,

etc.. Most of the tines the students
are notified through email and SMS
regardi ng necessary information. Mdul e
5 Library Automation: The institute
library is fully automated. It has

Li bman software , online public access
cat al ogue OPAC and N list.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Being an affiliated college, the institution follows the curricul um designed by
the parent University (Dr Babasaheb Anbedkar Marat hwada University,

Aur angabad). The revision and up gradation of the syllabus is done at the
university level. The institution has adopted the follow ng nechanismfor well
pl anned curricul um delivery and docunentation. For effective curricul um
delivery senester wi se annual teaching plan is prepared in the beginning of the
academ c year by all the faculty of all the departnents of the institution.
Ceneral tine table for all the departments are prepared by the tine table
commttee and all departnents collectively decide the tinme schedule. Every
Departnment prepares individual tinmetable i.e. faculty nenber w se, subject w se
and the course content is communicated to the students through notice board,
col l ege website. Teachers keep the record of their teaching in their Daily
Teaching Diary which investigated /nmonitored by HOD s and Principal tine to
time. Overall Student's progress is nonitored through oral and witten tests.
Apart from University exam nations continuous internal evaluation of the
students is done. Through C. |.E. departnent w se slow | earners and advanced
| earners are identified. These slow |l earners and advanced | earners are gui ded
properly by the departnmental faculties. The record of the slow | earners and
advanced | earner is kept departnent wi se. Apart fromtraditional teaching
nmet hods vi deo | ectures, CHP, PowerPoint presentations, projects etc. are being
conducted for the students. Thus the faculty al so makes use of | CT enabl ed
teaching and | earning process for effective curriculumdelivery. The students
are encouraged to participate in all prograns and activities conducted by




general know edge of all
students with W-Fi

ot her soci al
The annual

the disciplines.
facility for their studies.
institute are al so encouraged to participate in National

report of NSS depart nent

activities so as to inculcate in theman aptitude for soci al
is prepared by NSS program officer.

various departnents of the institute so as to nmake to nake them acquire the
Conput ers are nmade avail able for the
The students of the of the

Servi ce Schene and
wor K.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
Dress 0
Desi gni ng
Sugam 0
Sangeet

course for
all faculty
students

Sugam 0
Sangeet
Course for
wonen

Food 0
processi ng

Conmuni cat 0
ive English

Dates of Duration
Introduction
20/ 12/ 2018 48
06/ 08/ 2018 48
06/ 08/ 2018 48
02/ 09/ 2018 48
21/ 12/ 2018 48

Focus on employ Skill
ability/entreprene  Development
urship
Dress

Pr of essi onal Desi gni ng
Devel opnent skill

Si ngi ng
Pr of essi onal skill

Devel opnent  devel opnent

Si ngi ng
Ski Il
devel opnent

Pr of essi onal
Devel opnent

Cooki ng
Pr of essi onal Ski ||

Devel opnent

Conversati on
skill in
Engl i sh

Pr of essi onal
Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA NA 03/ 12/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BCom COMVERCE 16/ 06/ 2018
BCA MANAGEMENT  SCI ENCE 16/ 06/ 2018
VA HI NDI 16/ 06/ 2018
MCom COMVERCE 16/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
126

Diploma Course
5

1.3 — Curriculum Enrichment




1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Study of Indian 05/ 08/ 2018 20
Constitution

Anuwad Vi gyan 19/ 11/ 2018 20
Soci al Institutions and 07/ 01/ 2019 20
Soci al Devel opment s
Tal |y Accounti ng 03/ 09/ 2018 25
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Brief Survey of 25
Andhar eshwar Tenpl e
Mal ewadi
BA Ceogr aphi cal Survey of 25
Dr ought Area

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute has a formal nechanismto obtain feedback from vari ous

st akehol ders of the institute. Feedback is obtained from various stakehol ders
i.e. students, teachers ,enployers, alumi etc. for the overall devel opnent of
the institute. Special questionnaires for all the stake hol ders of the
institute are prepared for getting the feedback. Responses to the feedback are
sought on five point scale. It includes teaching |earning process, all the
facilities like library, sports, cultural activities, nusic departnent, Reading
roometc. For the analysis of the feedback, the Feedback Comnittee has been
fornmed by the Institute. Feedback committee identifies the areas fromthe
responses received through various feedbacks to inprove the performance of the
institute. The conmittee anal yses the feedbacks received fromall the

st akehol ders and inforns the principal of the institute regarding the
fulfillment of all the requirenments and needs of all the stakehol ders of the
institute. The principal of the institute renders necessary suggestions to the
staff and takes appropriate action for the responses received through the
feedback. The head of the Institute and the feedback committee after discussion
forma strategy and try to fulfill all the demands or requirenents received

t hrough feedback. It is seen that the requirenents are fulfilled i medi ately.
Thus it is seen that the suggestions received through feedback bring the




devel opnment of the institute.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCom COMVERCE 120 102 102
VA HI NDI 120 32 32
BCA MANAGEVENT 120 63 63
SCI ENCE
BCom COMVERCE 360 262 262
BA ARTS 722 577 577
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 902 134 23 4 26

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
41 41 3 3 3 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes. The students mentoring system has been made available in the institution. The faculty of the college has
been shouldered on the responsibility of mentoring the students of the college. The faculty looks into all the
problems of the students relating to teaching learning process. The faculty also tries to solve or guide the
students regarding the personal problems of the students. Other problems related with syllabus, exams,etc. are
solved .The faculty tries not only to solve the problems of the students but also try to boost up the morale of the
students. The attendance and the progress of the students in the examination are informed to the parents. The
necessary guidance to the mentees are provided by the mentors.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1036 27 1:36:6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year




No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

33 25 8 Nill 18

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Asst. Prof. Dadge Assi st ant Swam Vi vekanand
M S. Pr of essor I nt ernati onal
Honour Award - 2018
2018 Dr. Awasthi S.S. Assi st ant Swam Vi vekanand
Pr of essor I nt er nati onal
Honour Award - 2018
2018 Dr. Wankhede U. Assi st ant Swam Vi vekanand
D. Pr of essor I nt er nati onal

Honour Award - 2018

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Apart fromthe university exam nations, the college has set up a systemfor the
continuous internal evaluation at the institutional level. The main intention
behind the institutional |evel continuous evaluation is to check the progress
of the students regarding the curriculum aspects. The students evaluation is
done by nethods like tests, tutorials, project works and sem nars. This system

is established departnent w se. The respective departnents conduct the interna

eval uation. After the evaluation, necessary suggestions are provided to the
students for their progress in the respective areas of the curriculum Even in
t he feedback, the questions are asked to all the stakehol ders regarding the
i nternal evaluation. The necessary suggestions are worked on.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Internal Quality Assurance Cell of the college prepares acadeni c cal endar
academ c every year by discussing with the principal and the staff.. The
academ c calendar is prepared by the 1 QAC by taking into consideration all the
programmes of the parent University. Senester wi se exans are conducted by the
col l ege as per the schedule of the parent University. The schedul e of the
parent University is followed thoroughly. The syllabus is covered before the
dates of the exam nation. The cal endar al so includes the programes which the
institution undertakes every year. In this way, the academ c cal endar is




prepared and adhered for conduct of Exam nation and other related matters.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://navgancol | egeparli.conffil es/04%20Pr ograns¥®?0out com pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
na BA ARTS 107 85 79. 43
na BCom COMVERCE 70 64 91. 42
na BCA MANAGEMENT 20 15 75. 00
SCl ENCE
na MA HI NDI 11 10 90. 90
na MCom COMVERCE 43 41 95. 34
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://navgancol | egeparli.comfil es/05%0St udent ¥%20Sur vey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Nutrition Wek Hone Sci ence 01/ 09/ 2018

Ent r epr eneur ship Conmer ce 21/ 11/ 2018
Devel opnent Car eer

Gui dance Wor kshop

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Swami
Vi vekanand
| nt er nati onal
Awar d- 2018

Dr. Wankhede
uU. D.

Weekl y Jan
Adhayan

15/ 08/ 2018

Educat i onal




Swami Dr. Awast hi Weekl y Jan 15/ 08/ 2018 Educat i onal
Vi vekanand S. S Adhayan
I nt ernati onal
Awar d- 2018
Swarmi Dadge M S. Weekly Jan 15/ 08/ 2018 Educat i onal
Vi vekanand Adhayan
I nt er nati onal
Awar d- 2018
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of

Center Start-up up Commencement

0 0 0 0 0 02/ 12/ 2019
View File

3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

000

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department

Number of Publication

Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Geogr aphy

2

Soci ol ogy

Hone Sci ence

Commer ce

Political Science

Physi cal Education

Hi ndi

Ur du

H story

Rrlw|lw|lrr]lRrlRr]|lF,]lw

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal

Year of

Citation Index Institutional Number of




Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 2018 0 0 Nill
0 0 2019 0 00 Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 2018 Nill Nill 0
0 0 2019 Nill Nill 0
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi Nill 22 Nill Nill
nar s/ Wor kshops
Present ed 6 10 Nill Ni |l
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NSS

2

200

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Prem ses

agency activites activites
Al DS NSS 2 80
Awar eness Awar eness
Swacha Bhar at NSS Cl eani ng of 2 100
Col | ege




View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Nat i onal
Conference in Hindi

161

By Fees from
Partici pants

01

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Academ ¢ Research Vai dyanat h 01/ 06/ 2018 31/ 12/ 2019 161
Li nkage Activities S Col | ege,
em nar/ Conf e Par | i
rence Vai j nat h
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Art of Living 03/ 07/ 2018 Yoga Meditation 50
Vai dyanat h 18/ 06/ 2018 Resear ch Acadenic 161
Col l ege, Parli V. Activities
Parli Tal uka 18/ 12/ 2018 Soci al Awar eness 110
Reporters Public Rel ationship
Associ ation
Parli Tal uka 08/ 09/ 2018 Heal t h Awar eness 103
Medi cal Associ ation
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 0

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Classroonms with W-Fi OR LAN Exi sting

Vi deo Centre Exi sting




Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Mast er Soft Ful l'y 2.2.6 2012
Li brary Managenent
Syst em
Li bman Ful l'y 1.0 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 11862 1304367 65 16150 11927 1320517
Books
5688 2212844 18 5624 5706 2218468
Ref er ence
Books
e- Books Nill Nill 3135000 5900 3135000 5900
Jour nal s Nill Nill Nill 22 Ni Il 22
e- 6000 12000 100 5900 6100 17900
Journal s
Weedi ng 1393 115255 4 510 1397 115765
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 01/ 12/ 2019
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 50 2 3 2 2 6 12 10 0
g




Added 0 0 0 0 0 0 0 0 0

Tot al 50 2 3 2 2 6 12 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

0 na

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
59000 53723 7.7 766640

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for maintaining and utilizing physical, academ c and
support facilities - laboratory library Sports Conplex conputers classroons
excreta. The institute has formed certain procedures and policies for
mai ntaining and utilizing physical, academ c and support facilities. These are

The Mai ntenance Committee has been forned by the institute under the
chai rmanshi p of the Principal which oversees the mai ntenance of buil dings,
cl assroons, Laboratories ,conputers library, Sports facilities, etc..

Mai nt enance Conmittee has been forned by the institute which takes care of the
mai nt enance of building, classroons |aboratories, college prenises, etc..

I nfrastructural naintenance |like the cleaning of the classroons, |aboratories,
all departnments, the corridor, college canpus, etc done regularly by the
support staff assigned to the respective part of the institute. Full-tine

gardener has been appointed for the maintenance of the greenery of the
institute. Laboratory-The college has |aboratory facilities for the Departnent
of Commerce, Hone Science, BCA, Geography, Misic, etc.. The students nake use
of | aboratories for practical purposes. The regul ar mai ntenance of these
Laboratories is the responsibility of the head of the respective departnent.

Li brary-Menbership for the library is provided to each student and the staff of
the college by the librarian after the perm ssion of the Principal of the

institute. They have to fill the necessary information on the library card.

| medi ately their accounts get accessed. The library of the institute is fully

aut omat ed. The provision of Online Public Access Catal ogue (OPAC) is there in

the library. The library also has N-LIST and Li bman software. The mai ntenance
of the library and the accession record is the responsibility of the librarian

The Institute library has reading room avail able for the stakehol ders. Sports

facilities- The institute has sports facilities |like sports departnent, sports

ground, running track, volleyball, Kabaddi, kho-kho ground, [ong junp, high
junp ground, space for javelin throw, discus throw etc. These facilities can be
used by all stakehol ders. Conputers- Conputer facility is provided to the
st akehol ders of the institute. There are 50 conputers in the institute. The
institute has two conputer |abs one for Bachel or of Conmputer Applications and
the other for Conmerce |ab. The conputer facility is used by the students
according to their needs. Free W-Fi facility is provided to the stakehol ders




of the institute. Maintenance of the conputers is done with the help of
The Institute website is

har dwar e t echni ci ans appoi nted for this purpose.
mai ntained regularly by MS. Cd assroons-The institute has adequate and spaci ous
t he maxi num use of

classroons with sufficient desks and enough ventilation. For

the avail abl e cl assroons the schedul e and the assignnent of the classroons is
Tinme table committee ensures that the classes

decided by tine table Comittee.

are conducted in appropriately sized classroons i.e. according to the capacity

of classroons and the strength of the students of a particular class.

pl anni ng and devel opnent of the institute CDC has been forned. The
air

overal |
institute ensures the nai ntenance of CCTV caneras, water purifiers,
for which the electricians and experts in

For

conditioners, generators, etc.
respective fields are hired according to the to the needs.

http://navgancollegeparli.com/files/06%20Procedure%20policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support
5.1.1 — Scholarships and Financial Support
Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Di rector of 491 1231945
H gher Education —
Raj ar shi Shahu Open
Schol arshi p
b) I nt ernati onal 0 Nill 0
View File
5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,
Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft skill 09/ 09/ 2018 25 Parli Tal uka
devel oprent Reporter
Associ ation, Parli
V.
Medi tati on 03/ 07/ 2018 25 Art of Living
Yoga 03/ 07/ 2018 25 Art of Living
View File
5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year
Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 CAREER 3 3 3 3
COUNSELLI NG




View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni Il Ni Il Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 59 BCOM COVWERCE NSSR' s MCOM
Arts &
Commer ce
Col | ege,
Parli V.
2018 21 BA HI NDI NSSR' s MA HI NDI
Arts
Commer ce
Col | ege,
Parli V.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Cvil Services 2
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Lifting and Best

Physi que

Tour nanent

Activity Level Number of Participants
Sangeet Shekoti Program Institutional Activity 5
Wei ght Lifting, Power Inter Collegiate 83

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)




Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 13th Nat i onal 1 Nl 7525 Shai kh
Seni or Noor
Nat i onal Shai kh
Fl oor bal | Sadul | a
Chanpi onsh
ip
2018 Nat i onal 1 Nl 7398
Mar at hwada Vi dyasagar
shree Hanwat e
Di vi si on
Body
building C
hanpi onshi
p 2018
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The student Council is fornmed according to the rules and regul ati ons of the
parent University. The nenbers of the student Council are selected on nerit
basis. The el ection process takes place according to the standard norns. 3
student Council representatives are selected fromBA progranme, 3 are sel ected
from Bcom programme ,3 are selected from BCA program,2 are selected from
M A. program and 2 are selected fromMcom program 01 representative is
selected from Cultural, Sports, Femal e NSS departnent each. The President and
secretary are elected by all representatives. The student council menbers
represent nost of the college activities. They have been appoi nted on acadenic
and administrative bodies of the institution. These commttees consists of
research commttee ,feedback commttee , Vishakha commttee ,NSS committee
,cultural conmittee , Sports conmittee , library comittee, grievances
redressal commttee, etc.. The menbers of student Council play inmportant role
in all the annual progranms organi sed by the institution tine to tine.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

78

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1.In the year 2018-19 four neetings were organi zed by Al umi Associ ation.
Al umi Associ ati on under registration process. 2. The major activity conducted
by Alumi Association is the organization of parent and Alumi Meet. 3. The
Al ummi al so guided the newy adnitted students of the college. 4. The Al ummi
representatives also participated in various coll ege prograns.




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization: The system of decentralization and participative nmanagenent
is practiced by our institution. Qur institute has Local Managenment Counci l
There is a representation of many menbers and it also has two representatives
fromthe teaching staff and one representative fromlocal society. The
managenent Council undertakes the review of the functioning of the college in
its neetings. The necessary guidance is provided in these neetings. The counci
takes a decision regarding a budget required for the various events which is
al so sanctioned by the authorities. The review of regular conduction of the
| ectures, tinmely conpletion of the syllabus and gui dance for better performance
is rendered. The perm ssions for the organi zation of various quality rel ated
i ssues are given in the nmeetings of the Council. At college |evel the Principa
is assisted by Vice Principal, |IQAC coordinator, office superintendent, and PG
director. The guidance is provided by the principal tinme to tine in the
neetings of teaching and non teaching staff. The principal forms various
committees for the events to be organized in the institute. The foll ow up of
the preparation is regularly taken by the principal. The heads of all the
departnents and Chairnmen of various conmittees also take care of their own
departnents and conmmittees. Participative managenent: 1. The institute has
internal Quality Assurance cell consisting of the Chairman, the coordinator,
menbers, Criterion wise Chairnen, etc. The issues and points regardi ng the work
of National Assessnment and Accreditation Council, filling of AQAR, and the
steps to be taken for the enhancenent of quality initiatives of the institute
are discussed in these neetings. There is exchange of Ideas in these neetings.
The best ideas are discussed and are inplenented. Al are given full freedom
for the snmooth functioning of the institute. 2. The students Council is forned
by the institute as per the rules and regul ati ons of the parent University. It
gi ves rel evant suggestions for the inprovenment of the institutional system and
processes. Its suggestions are taken into consideration and are worked out. CQur
institute has well defined quality policies and action plans. The top
managenent of our Institute, |ocal governing Council, Principal, faculty and
Students Council play a very inportant role in the design and inplenentation of
pl ans and policies of the institute.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Qur Institution is affiliated to Dr.
Babasaheb Anbedkar Marat hwada
Uni versity, Aurangabad. The Parent
Uni versity designs the curriculum Qur
teacher staff is actively involved in
curriculum desi gning and the revision
of the syllabus. Sone of our teachers
are working as the Menbers of Board of
St udi es.

Teachi ng and Learni ng The annual plan is prepared by all
the faculty nmenbers. The principal of




the col |l ege supervise the entire
process and pays heed at the teaching
and | earning process. He al so checks
whet her the syllabus is being covered
by the faculty as per the annua
teaching plan. It is seen that the
students are getting involved in the
various processes of teaching and
| ear ni ng

Exam nati on and Eval uati on

The exam nation and eval uation
process takes place as per the parent
uni versity schedul e. Throughout the
year the college al so conducts
continuous internal evaluation of the
students. For that the strategy adopted
by the institution contains tests,
tutorials, projects ,semnars
,etc.. After the evaluation the students
are guided by the faculty for the
further inprovement in studies.

Research and Devel oprent

The coll ege has established a speci al
conmmittee called as research comittee
The Chairman and the nenbers of this
committee keep the record of research
papers, seminars , conferences,
wor kshops attended by all the faculty.
The conmittee also inforns the faculty
regardi ng the conferences and ot her
research oriented activities being
taken place at other coll eges and
Universities. The conm ttee inspires
the students and the Teachers to
participate in research oriented
activities.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The library is automated by the
college . It has online public access
catal ogue. It is ICT enabled. The
I'ibrary contains a nunber of books
regardi ng syl labus, reference naterials
,research oriented journals,
conpetitive exam nations, etc. The
college has W-Fi facility. The coll ege
has | CT roons and nunber of conputers.
The col |l ege has conputer |ab, |anguage
| ab, etc. The new things are added
regarding library ,1CT, physical
infrastructure and instrunentation as
per the need of the tinme. These things
are kept updat ed.

Human Resour ce Managenent

Qur college is very conscious and
careful about the welfare of the staff
and the faculty. The institution has
undertaken wel fare nmeasures for the

wel | being and inprovenent of the
staff. The staff co-operative society
entitled ‘ Navgan Vi nayak Cooperative




Society’ gives loans to the nmenbers of
the staff to nmeet their needs and at
the time of emergency. College al so
noti vates the nmenbers to build their
own houses, to buy vehicles and gives

cl earance for bank |oans. Coll ege

Managenent provi des various facilities
I i ke Maharashtra Darshan, Yog Sadhana

canmp etc.

I ndustry Interaction / Collaboration

Qur college collaborated with various

i ndustries. W have coll aborations wth

Parli Tal uka Doctors’s associ ati on,

Parli taluka reporters’s association,

Art of Living center Parli Vaijnath,
etc.

Adm ssion of Students

At the beginning of the academ c year
the col | ege makes adverti senent
regarding the streans which are

available in the college. It contains
necessary i nformation about the
progranms and courses offered by the
col l ege. The prospect regarding the
prograns of all the the streans are
provided to the students at the tinme of
adm ssion with their adm ssion form
The students are guided by the faculty
regarding the selection of the prograns
and streans.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

For the planning and the devel opnent
of the institute there is the
i npl enentati on of e-governance by the
institute. The institute has al ready
created the institutional website. The
necessary information regarding the
institute is updated on this website.
The website al so contains the
information of all the progranms
undertaken by the college. The online
Qual ity Assurance report of the
institute is submtted by the institute
annual ly. The | anguage | ab of the
institute has many softwares. CMS
software is used by the institute for
keeping up all the records. The library
of the institute has online public
access catal ogue. The library al so
makes use of e-journals and the
softwares |i ke Libman.

Adm ni stration

The institute makes use of e-
governance in the adm nistration of the
institute. The communication with the
parent University and head office of
the institute is made by email. For the




i mpl emrentati on of the policies of the
governnment regarding the curricul um and
extra curricular activities e-
governance is used. For the
adm ni stration the institute uses
managenent informati on system The
institute has software called coll ege
managenent system

Fi nance and Accounts

The system of e-governance is used by
the institution to performall the
wor ks related with Finance and account.
Institution uses Coll ege Managenent
System software for financial
operations. Operations regarding the
schol arship and fees of the students
are done in CVs. Al financial
operations are done digitally. Software
of Mastersoft conpany are used by the
coll ege. Payroll Systemis also used by
the Institute .

Student Adm ssion and Support

The students adni ssion are online
Adnssi ons. The whol e data of the
student is filled online. It is filled
on the university website. The online
list of the students is prepared. The
schol arship forns and GRE forns of the
students are filled online. The O her
schol arship forns of the students are
also online forns |ike EBC ,etc

Exam nati on

The exam nation process of the parent
University is followed by the coll ege
The online question papers are
downl oaded by the exam departnent of
the institute. Online exam nation
attendance of the students is taken and
that is sent to the university online.
The online comunication regarding
exam nation is made by the institution
by Phone enmil provided by University
Exam Departnent. For any further
gueries regarding exam nation email is
done to the exam department of the
parent university.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 0 0 0 Ni Il
2018 0 0 0 Nill
View File




6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Comput er Col | ege 41 8
Trai ning |Managenment |09/09/2018 [14/09/2018
Sof t war e
(LMs CVB) T
rai ni ng
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 03/ 10/ 2018 24/ 10/ 2018 21
Cour se
Short Term 3 17/ 06/ 2019 22/ 06/ 2019 05
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
23 23 11 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Navgan Credit Society
| ends |l oan up to 5,00, 000
Rs. and energency | oan up
to 20000 Rs. for teaching
staff. Various facilities

are provided to the

registration fees and
T.A for attending
seni nar s/ conf erences etc.
GPF and DCPS schene
facility provided by
Govt. are al so
i npl emented in the

teaching staff Iike provided to the
Salary Certificate, nont eaching staff |ike
Medi cal Leave, Maternity Salary Certificate,
| eave, Medi cal Medi cal Leave, Maternity
Rei mbur senent . | eave, Medi cal
Institution provides Rei nbur senent. GPF and

Navgan Credit Society
| ends | oan up to 5,00, 000
Rs. and energency | oan up
to 20000 Rs. for
nont eachi ng staff.
Various facilities are

DCPS schene facilities
provi ded by CGovt. are
al so inplenmented in the
institution. Institution
hel ps for pronotion of
el i gi bl e nont eachi ng
staff tine to tine.

G Schol ar shi ps,

Concessi on for

poor

students




institution. Institution | Institution provides TA
hel ps for the pronotion DA for training course as
of eligible teachers tine per need tine to tine.

to tine. Festival Allowances are
provi ded to nonteachi ng
staff.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal and external financial audits are regularly done by our institution.
Internal audit. : The internal audit is done under the headship of the
principal of the college. The records of staff salary, various schol arshi ps of
the students , expenditure ,etc.are audited. The record of sancti on,

di sbursenent ,refund of scholarship is also verified in the audit. The interna
audit is verified by the parent Institute and then it is again verified by
Chartered accountant M. K N Kotecha. External audit : The external audit of
the institute is perfornmed by governnent of Mharashtra ,Joint director of the
division and the parent University. Financial matters related with salary
,scholarship , EBC, etc. are audited by Governnent of Maharashtra. The parent
University audits NSS unit, Lifelong Learning and Exension and research grants
received fromthe parent university. Qther funding agencies audit the grants
recei ved for workshops, semi nars, sem nars, conferences,etc.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
CGovt. Conputer Typing 45260 Exami nation Centre
Exam Renuner ati on
View File
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No Nill Yes Pri nci pal
Admi ni strative Yes Chartered Yes Pri nci pal
Account ant

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Annual Parents Meet is organized 2. Parents are invited for Annual Sangeet
Shekoti (Musical Warmh Program 3. Shastriya Swardhara Cl assical Misic
Program

6.5.3 — Development programmes for support staff (at least three)

1. Conputer Training Program 2. Yoga Meditation program for Mental Physical
Health 3. Sports Ganes for Staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Tinmely subm ssion of AQAR 2. Conducted various national/state |evel etc.




conferences and senminars 3. O ganized Parent Al umi
various Institutions.

Meet 4. Signed MOUs with

5. Academic Audit 6. Participation in NRF 7.
Participation in RUSA

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

1.Certific
ate Courses
in Sugam
Sangeet for
al |
st udent s,

06/ 08/ 2018

06/ 08/ 2018

06/ 10/ 2018

30

2018

2.
Certificate
Courses in

Sugam
Sangeet for
Wonen of
Soci ety,

06/ 08/ 2019

06/ 08/ 2018

06/ 10/ 2018

22

2018

3.
Certificate
Courses in

Food
processi ng

02/ 07/ 2018

02/ 07/ 2018

16/ 08/ 2018

21

2018

4,
Certificate
Courses in C
ommuni cati ve

Engl i sh,

21/ 12/ 2018

21/ 12/ 2018

16/ 02/ 2019

23

2018

5.
Certificate
Courses in

Dr ess
Desi gni ng

20/ 08/ 2018

20/ 08/ 2018

13/ 10/ 2018

30

2018

6. Entrepre
nership
Devel opnent
Car eer
gui dance
Pr ogram

21/ 08/ 2018

21/ 08/ 2018

21/ 08/ 2018

2019

7. Nat i onal
Conf er ence
i n H ndi

01/ 02/ 2019

01/ 02/ 2019

01/ 02/ 2019

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES




7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wonen 15/ 02/ 2019 15/ 02/ 2019 35 15
Enpower nent
Awar eness
Program
Wrld Wnen's 08/ 03/ 2019 08/ 03/ 2019 20 10
Day Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

0
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 9 7 21/ 06/ 2 01 Cel ebra Heal t h 30
018 tion of
Yoga Day
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Date of publication

Follow up(max 100 words)

Title
Code of conduct for 11/ 06/ 2018 1. The institute has
Pri nci pal publ i shed t he handbook

regardi ng code of conduct
for Principal and it is
made avail able in

adm ni strative office and
l'ibrary.

Code of conduct for
t eachers

11/ 06/ 2018

2. The handbook of code
of conduct for teachers
has been published by the
institute and i s nmade
available for all in the




college library and it is
al so di splayed at the
entrance of the coll ege.

Code of conduct for 11/ 06/ 2018 3. The Ethics of code
students of conduct for students
are published by the
institution . They are
di spl ayed at the entrance
of the college and are
al so made available in
the college library.

Code of conduct for non 11/ 06/ 2018 4. The handbook of code
teaching staff. of conduct for non
teaching staff has been
publ i shed by the
institute and it is
di splayed in the college
office and is al so nade
available in the library.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt ernati onal 21/ 06/ 2018 21/ 06/ 2018 25
Yoga Day
Constitution Day 26/ 11/ 2018 26/ 11/ 2018 30
I nt ernati onal 01/ 12/ 2018 01/ 12/ 2018 25
Ai ds Day
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e The col |l ege inplenents Reduce, Reuse and Recycle of waste material |ike
papers, etc..

e The institution doesn’'t use plastic bags. The college canpus is plastic free.

e The col | ege has conpost plant. Every year our coll ege undertakes Tree
Pl antati on Programme and adds nore trees in the coll ege canpus.

e The institution has established waste nanagenent system There is a Rain
Wat er Harvesting systemin the coll ege canpus.

e The canpus of the college is cleaned neatly on daily basis . College observes
ones in a week no vehicle day.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | Title of the practice: Interdisciplinary know edge progranmes
Goal : To acquaint the students to the know edge of all disciplines and nake
them versatile. Context: The world has becone global village. It is necessary
for the students to have the know edge of all fields. In this era of
competition the know edge of one field is not sufficient. Practice: Various
interdisciplinary certificate courses and programmes are conducted by the
institution every year. The students of all the disciplines available in the
college are allowed to participate in such programmes and courses. For exanple
, in the certificate courses run by the departnent of English ,Msic, Hone
Sci ence,etc. the students fromany discipline are allowed to participate. In




any programes conducted by any departnent of the college, the students of any
di scipline can participate. Evidence of success: Various interdisciplinary
certificate courses conducted by the institution. The students attend
programes and activities conducted by the departnents of all disciplines. It
is observed that the interest and the know edge of the students regarding other
fields is increased. Problens encountered and Resources Required: Initially the
students were not aware of the inportance of all round know edge. But after
sonme tinme they knew the inmportance of interdisciplinary know edge. The
resources required : The resource required is the teaching staff of various
di sciplines. Availability of halls Projector, etc.. BEST PRACTICE: Il Title of
the Practice : H tech office job and facilities Goal: Quick availability of
records and official facilities The context: Ofice is the soul of any
institution. The mai ntenance of the record is an inportant aspect, which is an
effective nmean of quick comunication. In today s fast changing world the quick
availability of the record plays inportant role for the students and for the
adm ni strative work. This purpose is served by the use of |atest technol ogica
i nventions. The Practice: Ofice is fully conputerized with 5 software. It has
the facilities Iike generators, inverters, three phase power connections, 2
nmetres so that electricity is all tinme available. It is planned with Principals
office. It has internet, intercomfacility and CCTV covered for surveillance
O fice has ABCD docunent system separate sections with separate cabins and
wi ndows with rules and regul ati ons di spl ayed regardi ng adni ssi on process,
schol arship, exametc.. Online admi ssion process is followed by our official
staff. There is online generation of hall tickets to the students. The results
of exans can be seen by the students online. Anyone can access the college
website at any tine and can go through the required informati on anywhere.
Coll ege library has |ibman software and OPAC (Online Public Access Catal ogue).
Qur institute has Managenent Information System Al the records are quickly
avai | abl e due the use of various software and | atest technol ogical inventions.
Evi dence of Success: ¢ Avail able automated records. ¢ Various software
available in the office. ¢ Institutional website. ¢ Institutional facebook. -
W-fi connections. ¢« Conputers,etc.. Problens encountered and Resources
Required: Initially it took sone tine to understand the operation of new
technol ogy and the use of software. Newl y high technol ogi cal software, nost
speeded internet facility. Resources Required: ¢ Various software ¢ Many
computers ¢ Internet facility o Generator, inverter, etc..

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://navgancol | egeparli.comfiles/07%20Best %20practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

VISION, PRIORITY AND THRUST The vision and priority of the college is to inpart
qualitative education to the students of rural area. The college is located in
rural area. 80 students cane fromrural areas. Qur institute renders quality
education to the econom cally weaker sections of the society. As per our first
priority, we understand the requirenments of students and provide the best
available facilities to themto achieve the highest standards in education at
an affordable cost. Qur college tries to develop creative qualities anbng
students along wi th acadeni c excellence. To inpart human val ues and to pronote
| eadership qualities anong students we conduct extension activities and nake
theminvolve in extension activities |like debate conpetitions, environnental
awareness rallies, tree plantation, etc.. . W inpart education based on
scientific, noral and val ue-based foundation to neet the challenges of the
technol ogi cal | y advanci ng gl obal environnment and bring about educational and




cul tural devel opment of rural students. Qur institute gives the best to the
students and involves themin all Career Devel opment Programmes. W establish a
system for better conmunication anmongst Parents, Al umi and the society. Annual
alumi and parent neet is organized by the institute to understand their
expectations. W provide adequate infrastructure with ICT enabled facilities to
the students to have the experience of |atest technology. Conputer facilities
and internet facilities are provided to themto inpart qualitative education.
The college is well-equipped with facilities like fully automated |ibrary,
| aboratory, classroonms, conputer |ab, sem nar halls, nultipurpose halls,
pl ayground hostel etc. W also provide online E-Book facility. Online Public
Access Catal ogue systemis adopted by the institute. The college has a library
wi th a good nunber of books (both text and reference) on various subjects to
neet the needs of the students as well as the teachers with readi ng room
facility. Daily Newspapers and selected journals are also regularly subscribed
.V provide a nunber of State Government and Central Government schol arships to
the meritorious students and the students belonging to SC/ ST/ OBC/

M norities /Handi capped. For rendering qualitative education to the students,
the coll ege al so organi zes wor kshops, sem nars, and conferences. The coll ege
Unit NSS Wng performs different type of social services within and outside of
the rural area. College organizes canpus interviews. W conduct various courses
for student’s intelligent potential. W organize various industrial Educationa
tours. College has started various certificate courses for students |ike
Engl i sh Speaki ng Course, Dress Designing course, Misic, Food processing etc.
The coll ege has started own Website www navgancol | egeparli.com for students,
staff and society to make them available all the educational information
anywhere and anyti ne.

Provide the weblink of the institution

http://navgancol |l egeparli.com i ndex. htn

8.Future Plans of Actions for Next Academic Year

The principal of the college in his several interactions with the various

commi ttees and the departnents has chal ked out the follow ng plans for the

devel opment of the college. « To initiate e-learning in the college canpus. ¢ To
strengt hen Career Counselling and Placenment cell. ¢ To introduce Job oriented
skill based vocational courses in Iine with B-Voc. Reconmended by UGC and PG in
Urdu and Music « To encourage to the teachers to avail financial assistance from
di fferent fundi ng agencies to undertake mnor/nmajor research project.  To
strengt hen conpetitive examcell. ¢ To organize National/lInternational sem nars.
e To strengthen | anguage | ab




